
 Far Northern Regional Center 

HUMAN RESOURCES REPORT 

May 2, 2024 – June 1, 2024 

 

*SEPARATIONS: 

May 2, 2024 – June 1, 2024 - 6 

2024 Year to Date Separations – 16 

2024 Year to Date Turnover Rate – 5.7% 

 

*NEW EMPLOYEES: 

May 2, 2024 – June 1, 2024 – 8 

2024 Year to Date New Hires – 35 

 

*PROMOTIONS: 

Jeff Olsen, Case Management Supervisor, Chico, 05.20.2024 

Cassie Macina, Sr. Service Coordinator, Yreka, 05.05.2024 

Sarah Hubert, Sr. Service Coordinator, Lake Almanor, 05.05.2024 

Gretchen Ollar, Sr. Service Coordinator - Floater, Redding, 05.05.2024 

Brian Frison, Sr. Service Coordinator – Complex Needs, Chico, 05.19.2024 

Marina Holtz, Sr. Service Coordinator - Floater, Lake Almanor, 05.05.2024 

Mar Mora, Supervising Service Coordinator, Redding, 06.01.2024 

 

May 2, 2024 – June 1, 2024:  Promotions - 7 

Year to Date:  Promotions - 19 

 

*TRANSFER: 

Julie Ayotte, From: RDQA; Redding – To: Risk Assessment Specialist; Chico - 05.20.2024 
 
May 2, 2024 – June 1, 2024: Transfers - 1 
Year to Date:  Transfers - 11 

 

 

 

 

 



 

ACTIVE RECRUITMENTS: 

 Redding 

Service Coordinator – Status U; Growth 
Service Coordinator CU; Replacement 
Public Information Officer - Growth 
Fiscal Accounting Assistant - Replacement 
Service Coordinator (CU); Replacement  
Service Coordinator; Replacement 
Sr. Service Coordinator; Replacement 
 

Chico 
Service Coordinator; Replacement 
Service Coordinator; Replacement  
Service Coordinator CU; Replacement 
Intake Specialist (Over 3) Bilingual; Replacement 
 
Chico or Lake Almanor 
Service Coordinator CU; Replacement (Chico or Lake Almanor) 
 
Mt Shasta, Redding, Yreka 
Service Coordinator; Replacement 
Service Coordinator CU; Replacement 
 
Current Active Recruitments – 14 
 

Total number of Employees: 
 

As of June 1, 2024:  281 

 

 


